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  Job Description

	Job title
	Practice Support Consultant 

	Accountable to
	Head of Practice

	Objectives
	· To provide high quality technical and specialist advice to fostering service & social care staff and foster carers on practice, policy and procedures in line with national legal and practice frameworks, national best practice and The Fostering Network’s policies.
· To promote, encourage and support the development of fostering practice and policy across the sector.
· To inform and advise the ongoing development of The Fostering Network’s practice expertise and knowledge and the achievement of the organisation’s strategic priorities.


	Hours per week
	21 hours a week



	Location

 
	Home based – South West England

	Status
	Permanent

	Disclosure required?

(The post involves contact with children and/or access to confidential information about children and families)
	Yes - Standard




Responsibilities and accountabilities

Delivering an expert and professional practice support consultant service for fostering services and foster carers in line with The Fostering Network’s standards and policies

1. To provide technical specialist support to fostering service & social care staff and foster carers in respect of fostering policy, practice and care planning in line with legislation, regulation, statutory guidance and national minimum standards to promote best practice across the fostering and social care sector.
2. To produce high quality technical resources including; written reports, training materials, practice information, online materials and publications.
3. To lead on specialist areas of fostering and social care practice, sharing learning and practice to inform others.
4. To identify opportunities and contribute to the development of The Fostering Network’s policy and practice; locally, regionally and nationally.
5. To develop and maintain effective working relationships and work in partnership with colleagues, external organisations, stakeholders and partners.
6. To contribute to The Fostering Network’s income generation; working in partnership with colleagues to identify and support opportunities for consultancy, learning and development and other products.
7. To work within The Fostering Network’s strategic objectives; to work in partnership with colleagues developing projects and programmes and to support the development and delivery of the organisation’s membership strategy.
Management 

            None 

Budget 

              None  

General statement

It is the nature of The Fostering Network that tasks and responsibilities are in many circumstances unpredictable and varied.  All employees are therefore expected to work in a flexible way when the occasion arises and undertake tasks that are not specifically covered in their job description. 

Person Specification

Our Values

As an organisation, we believe that we make a difference to foster care and our people values are expressed in the work that we do: 

We are TRUSTED

We are TOGETHER

We are VITAL

              Knowledge and Experience

Essential

1
Qualifications/Knowledge/Experience/Understanding

1.1 
A professional qualification (e.g. Degree in Social Work or equivalent) and/or qualified by experience.
1.2
In depth knowledge, significant experience and sound understanding of fostering services and fostering related issues, including the legislative and regulatory frameworks in England and current research evidence.
1.3
Experience of delivering face to face and online presentations, advice or and/or willingness to develop skills in providing professional advice, consultancy and training delivery.
1.4
Experience of working to organisational policies and procedures regarding confidentiality, data protection, information management and sharing and safeguarding.
1.5
A standard DBS disclosure check – able to work to professional and ethical codes of practice regarding confidentiality.
2        Skills

2.1 Excellent verbal and written communication skills. 

2.2 Excellent presentation skills (including face to face and virtual methods).
2.3 
Proven IT skills including competence in a range of Microsoft 365 apps including Dynamics, SharePoint, or a willingness to learn.
2.4
Excellent inter-personal skills, with the ability to build and maintain collaborative working relationships with a range of members and stakeholders.
2.5 
Proven skills in working with confidential and sensitive information i.e. ability to keep information confidential and to dispose of confidential information securely as per organisational requirements and data protection requirements.
2.6 
Good negotiating and persuasion skills.  

2.7 
Analytical skills with the ability to distil and disseminate information from complex reports to a range of audiences.
2.8
Media skills/willingness to develop these skills.
3 Abilities

3.1 Ability to identify and promote good practice in foster care for the benefit of children cared for by foster carers. 
3.2 Ability to write well, concisely and for a range of mediums (print, online) and audiences.
3.3 Ability and commitment to work flexibly and collaboratively as part of a team.
3.4 
Ability to prioritise, plan and work independently as a home-based worker in a systematic way with a minimum of direct supervision and using own initiative.
3.5
Ability and willingness to travel, mainly within England, and work evenings and occasionally at the weekends, including overnight stays with adequate notice.
3.6 
A commitment to working within The Fostering Network’s equal opportunities and diversity policies and practice.
3.7
Ability to work with confidential and sensitive data securely.
Desirable

1
Personal experience of foster care.
2 Knowledge and a good understanding of wider social care and issues affecting children and young people and care experienced adults.
3 Proven experience of safeguarding work and the potential impact on children and foster carers.
Additional Duties

It is the nature of The Fostering Network that tasks and responsibilities are in many circumstances unpredictable and varied. All employees are therefore expected to work in a flexible way when the occasion arises and undertake tasks that are not specifically covered in their job description. 

Job title: Practice Support Consultant

Additional Information
Pay and conditions of service
	Band
	The Fostering Network Band - Band 4 


	Salary
	       £28,014 - £37,999 pro rata


	Annual Leave
	25 Days pro rata plus 5 Fostering Network days pro rata



	Probationary period
	6 calendar months.



	Notice period
	Eight weeks in writing.
One week during probationary period.

	Hours of work
	21 per week 



	Pension
	Optional. Money-purchase scheme and salary sacrifice option is available with AEGON:

Employee contribution is 3% of gross annual salary

Employer contribution is 5% of gross salary.



	Season Ticket Loan
	An interest free season ticket loan is available to all office based staff immediately. 


	Trade Union
	The Fostering Network recognises the trade union Unite

 and members of staff can join if they wish.
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